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Holland & Knight is proud to
sponsor the Houston Business
Journal’s Diversity in Business
Awards program. We salute all
of the recipients for their efforts
to help create a state, city,
and community which value,
incorporate, and empower a
diverse community.
At Holland & Knight, we seek
to further develop a culture
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L. Bradley Hancock

where all talented individuals
– including those traditionally
underrepresented in the legal
profession – can have, and can
see, a path to long-term success.
Link to our Diversity and
Inclusion page: https://www.
hklaw.com/en/firm/firm-culture/
diversity
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www.awty.org | 713-580-0579 | admissions@awty.org
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The leader in international education,
Awty is a diverse community of students and
teachers from more than 50 nations. Our
students pursue either the French Baccalauréat
or the International Baccalaureate.
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DISCOVER AWTY!
DISCOVER THE WORLD!
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Holland & Knight is proud to sponsor the Houston Business Journal’s
Diversity in Business Awards program, and we salute all of the
recipients for their efforts to help create a more equitable future for all.
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At Holland & Knight, we seek to further develop a culture where all
talented individuals – including those traditionally underrepresented in
the legal profession – can have, and can see, a path to long-term success.
2020 Law360 Diversity Snapshot
Top 10: Firms for Most Minority Equity Partners

©

2021 Best Places to Work for LGBTQ+ Equality
Received seventh consecutive “perfect score” on
the Human Rights Campaign Corporate Equality
Index

21
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2020 Mansfield Rule Certification
Received Mansfield Certified Plus designation for
third consecutive year because women, minority
and LGBTQ lawyers represent at least 30 percent
of firm leadership roles and committees
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2020 Chambers Diversity & Inclusion Awards
Winner of “Veterans Program of the Year”
Providing pro bono help to active/retired military
families on myriad issues, including bankruptcy,
eviction and criminal cases
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2020 Working Mother Magazine
Firm named in 2020 “Best Law Firms for Women”
list for its commitment to the retention and
advancement of women
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L. Bradley Hancock, Executive Partner
Houston, TX | 713.821.7000
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The Houston Business Journal is proud
to celebrate companies and business
professionals who have promoted and
advanced diversity at this year’s Diversity in
Business awards.
We also celebrate Richard Huebner, retired
president of the Houston Minority Supplier
Development Council, as its 2021 Diversity
in Business Awards Lifetime Achievement
Giselle
recipient. You can read more about his story on
Greenwood,
page 30.
There’s no doubt Houston is one of the most
Editor-in-chief
diverse cities in the world. However, from the
corporate level, we as employers still have a
lot of work to do. According to the Brookings Institute’s Metro
Monitor 2021 report, Houston ranked 28th out of 53 metro areas
in the racial inclusion category — which measures the gaps of
median income, employment rate and relative poverty between
white people and people of color.
The people and companies presented here today are making
strides to improve those numbers. We all know the importance of
having our workforce reflect the people we serve. With a city as
diverse as Houston, the people and companies celebrated today
have been stewards of change at their organizations.
Congratulations to all the honorees.
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Business!
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Congratulations to all our fellow
Diversity in Business honorees!
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This award is especially meaningful to us because it
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equity, inclusion and belonging in our workplace,
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which drives our success.
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inspire innovation in the workplace, which help build
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Offices in Houston, The Woodlands, El Campo and Austin

Audit | Tax | Advisory
9 Greenway Plaza, #1700, Houston, Texas 77046 | 713-667-9147

www.bvccpa.com
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ichard Huebner says he was gifted with a desire to help
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others. ¶ A few years after Huebner quickly rose to

came here with a really open mind
and a determination to help.”
Huebner acknowledges that he’s
a white man with a lot of privilege,
which came with a lot of benefits but
also a few challenges. At first, he was
clearly an outsider, as he stood out
in a crowd of people of color trying
to make positive, economic changes
in their own communities. He said
people would ask why he was there,
skeptical of his presence. But after
talking to more leaders and people
vouching for him, people gave him
a chance.
With their trust, he talked and
listened to many community leaders about the challenges they were
facing to understand their situation.
He also took the time to understand
what the benefits and capabilities
of minority businesses were so he

could articulate those benefits to
others.
“I was willing to carry their message, they just have to train me,
teach me, educate me of what that
message needed to be,” he said.
This is where he was able to use
his race to help minority businesses receive more contracts with larger companies and agencies. He said
other people in power looked like
him — they, too, were white men —
so “they would listen to me, even if
they didn’t like what I was saying.”
Huebner said that many companies had the misinterpretation that
women and minority businesses
were risky investments. So he tried
to minimize that perception of risk
by giving larger firms detailed information about minority businesses,
in a time with minimal internet. He

se

map out and said they would relocate “anywhere except Houston.”
But after the family flew down to
Houston and became so “enamored
by the position,” he had to accept.
As president of HMSDC, Huebner
led the charge in helping major corporations and government agencies
expand their business opportunities
with minority-owned businesses.
Under his leadership, HMSDC was
recognized seven times nationally as
Council of the Year by the National Minority Supplier Development
Council.
“I’ve had a silver-spoon life, and
it gave me an opportunity to help
others in a real and significant way.
Did I understand minority business development? Absolutely not,”
Huebner said. “Did I understand
minority cultures? Absolutely not. I

lu

Huebner served 31 years as president of the Houston Minority Supplier Development Council before
retiring four years ago. During his
tenure, he pushed for legislation
that promoted diversity in the early ’80s, worked with large companies and agencies to diversify their
vendors, and talked to newspaper
editors to increase their coverage of
minority businesses. For his accomplishments, the Houston Business
Journal selected him as its 2021
Diversity in Business Awards Lifetime Achievement recipient.
Huebner laughs as he recalls
finding out the job was located in
Houston. During this time in the
’80s, Houston was in an economic
downturn and people were fleeing
the city to look for jobs elsewhere.
Huebner’s wife and daughter had a

a
ci

er

m

m

for him. It fit his skillset as well as his passion to help.
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what city he would be relocated to, but he knew the job was perfect
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position to help minority businesses grow. At the time, he didn’t know
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Street Journal when he came across a vague ad for a
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the age of 26, Huebner was flipping through the Wall
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Age: 70
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Milwaukee,
Wisconsin

©

Education:
Bachelors
in Business
Administration
from University
of WisconsinMadison

21
20
Am

Fun fact:
He’s a trained
preacher and
skydiver
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Last movie
watched:
“Full Count”

es

n
si
Bu

Last book read:
“Gentle and
Lowly” by
Dane C. Ortlund
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Huebner continues to work with
minority communities after his
retirement. He’s involved in several boards and works with the Asian
Chamber of Commerce as the executive advisor. As advisor, he said
he helps the chamber develop and
grow by meeting with the staff and
sitting in on board meetings.
“He fosters diversity and inclusion in our community by advocating on behalf of minority businesses
and serving as a friend, champion,
and mentor to many throughout his
career,” said Linda Toyota, vice president of community engagement
and development at LiftFund.
In college, he wanted to help people — an ideal he got from his father
— so he did two years in pre-med.
After realizing it wasn’t a fit, he tried
computer science, but then landed

on business administration when he
found personnel and organizational
management. It was the human side
of business, as he phrased it, and he
continues to apply his learnings.
“Bottom line is, I’m here to make
a difference, here to have a positive impact. To be able to hear that
you made a difference in the lives of
success of these phenomenal people
and phenomenal businesses, that’s
the real award,” Huebner said. “But I
feel embarrassed that the focus is on
me instead of the phenomenal business, major corporations, government agencies, minority businesses, women-owned businesses that
really made this all happen. I might
have been steering the boat at times.
I have the skills to help people be
successful. But it was their energy,
their ideas and their willingness.”

se

I made some statements at board
meetings or with corporate CEOs
that were challenging and, you
know, maybe some people would
perceive them to be stupid,” Huebner said. “They did capture some
attention, and we were able to move
forward and it turned out much better. But it wasn’t an easy route.”
Dr. Laura Murillo, president and
CEO of the Houston Hispanic Chamber of Commerce, has known Huebner for decades. They have partnered
on events and panels, and together, they had the same mission of
encouraging corporations to open
their doors to minority businesses.
“It has been great to see someone champion diversity like Richard
Huebner. He was able to do it with,
what I like to say, a velvet hammer,”
Murillo said.

lu

also emphasized how diversity is
beneficial, brings more money, and
should be desired.
“So everybody’s skeptical. But
when an organization like the Houston Minority Supplier Development
Council, as candid and honest as
they are, come in and say, ‘Here’s
a company you should take a look
at’ that’s different. Or here’s this
white guy showing up saying, ‘You
really need to get minority firms a
chance because it’s good for you,’”
Huebner said. “So yeah, I did use my
race. Frankly, virtually everybody I
was meeting with in the early years
at these corporations were white
males, and very few were females,
very few were minorities.”
He used his platform to have candid conversations.
“There were some times when
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Verizon is a proud presenting
sponsor of the Diversity in
Business Awards.
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different groups. It does not
capture the degree to which
the people feel welcomed,
heard, acknowledged,
celebrated or even valued.
In terms of impact, I believe
it is hugely important to
distinguish between what
diversity is and is not. When we
commit to this part of the work,
then can we be intentional with
our strategy (inclusion), targeted with
our measure (belonging), and successful
with achieving our ultimate goal (equity)
of impacting the people in our school and
district.

PAMELA
BREAUX
ht
ig
yr

op

C

Assistant principal,
Klein Forest High School (Klein ISD)
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Why is diversity important and how
does it impact your clients or business?
I believe what is most important about
diversity is first having a common
understanding of what diversity truly
is. Diversity is the presence of different
backgrounds and identities and involves
the practice of including people from
a range of ethnic backgrounds, social
constructs, genders, identities, etc. Part of
the challenge with diversity is overcoming
the assumption that if diversity is present,
then inherently, inclusion and belonging
exist. In the words of Dereca Blackmon:
"Diversity is a fact, inclusion is a strategy,
belonging is a measure, and equity is the
goal." Diversity is the presence of variety of
differing thoughts, backgrounds, identities
and approaches. It does not depict the
quality of experiences of the people in the

21
20

Am

n

a
ic

er

What advice would you give to boost
diversity in your organization? The
opportunities to boost diversity are endless,
but my advice would be to continually
examine practices around recruiting,
hiring, and retaining a diverse staff.
Considering incremental yet impactful
changes should prove to yield increased
diversity. For example, marketing is hugely
important because we must take into
account the needs of diverse candidates
and their behavioral patterns when
engaging with employment opportunities.
Genuine and personal messaging that
speaks to our commitment to supporting
diverse community members will attract
more diverse members. Creating an
intake process that celebrates cultural
strengths, emphasizes inclusion and
makes connections will help attract and
retain a diverse staff as well. My personal
experience has been such that teachers,

particularly people of color, desire to know
that they can bring their fullest selves to
the work environment, and that begins
with a commitment to the community.
Establishing multiple touchpoints with
underrepresented applicants can also
lead to a greater sense of connection and
value for employees. Connecting with
them in personable ways communicates
our values and priorities. Also, providing
affinity workgroups that individuals can
relate to, such as mentorship programs
for underrepresented staff and race or
gender-specific professional development
opportunities, will support diversity efforts
and lead to a greater sense of connection
and value for new employees.
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How do you truly incorporate diversity
into your organization? I work in a
school setting with educators from diverse
backgrounds and identities; people who
have different interests but are often seen
collectively sharing ideas and perspectives
with one another. We are intentional with
our efforts to acknowledge the diversity
amongst us and celebrate the diversity
by seeking to have every voice heard,
particularly on decisions that impact
the whole community. The diversity of
the group better positions each of us to
support every student in our care.
We are committed to incremental
positive change resulting from the careful
examination of our old habits and practices
that may have excluded, subjugated, or
disproportionately impacted others in
the past. We refer to this as thoughtfully
disrupting the status quo.
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existing power structures. At Dessert
Gallery, diversity is celebrated
and we aim to make all of our
customers and employees feel
seen and at home when they
dine with us. Our customers
can come in and know that
they will be welcomed with
open arms into the Dessert
Gallery family. Our menu
consistently includes special
treats made for various cultural
holiday celebrations as a true
testament to our commitment to
diversity. Our Pride treats and Black
History Month cookies are just a few
examples of campaigns that celebrate
diversity and positively impact our
customers, who now know that the holidays
and traditions near and dear to their hearts
are near and dear to ours as well.

SARA
BROOK
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CEO and founder,
Dessert Gallery Bakery & Café

©
21
20

Am

Why is diversity important and how
does it impact your clients or business?
Diversity is important because people have
been made to feel ashamed and belittled
for their differences for so many years.
Whether it was their ethnicity, sexuality or
religion, those who did not fit a specific
mold of what was deemed “acceptable”
were forced to assimilate or face further
ostracization. In our current time, it is
crucial that we take active steps to right
these wrongs and this is what makes
diversity such an important, pressing issue.
Diversity is about justice and ensuring that
certain human beings do not have unfair
advantages over others due to centuries of
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What advice would you give to boost
diversity in your organization? One of
the most important things leaders can
do to boost diversity is to keep an open
mind during the recruitment process. As
business owners or company leaders, it can
be easy to maintain a limited view of what
a successful, high-achieving employee
can look or think. Even more so, we
subconsciously stick to an archetype that
matches ourselves. Challenging ourselves
to expand is a great way to boost diversity.
In my experience, I did not seek out diverse
candidates to check different groups off of
a checklist, but truly sought out the best
person for each job and ended up with a
diverse group of individuals on my team.

Each person contributes uniquely in ways
that do not mimic but complement one
another. I know Dessert Gallery wouldn’t
be where it is today if I built a team full
of carbon copies of myself. Instead, my
diverse team members bring in new
perspectives and ideas based on their
personal life experiences and our business
thrives as a result.
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How do you truly incorporate diversity
into your organization? One of the
ways I incorporate diversity at Dessert
Gallery is through my executive team.
My team comprises all women of color
and their contributions to the business
can’t be quantified. As mentioned
before, my strategy wasn’t to seek out
only women of color but to seek out
those who would be the greatest fit for
each role. When incorporating diversity
into an organization, it’s important to
ensure that the inclusion doesn’t remain
superficial and shallow. Having WOC on
my leadership team has shown me the
importance of amplifying the voices from
marginalized groups rather than trying to
speak for them. Everyone on my executive
team has a wealth of business and life
experiences that work in tandem to make
Dessert Gallery a welcoming space and
profitable business.
Another way diversity is incorporated
into Dessert Gallery is through our
inclusive campaigns. We provide desserts
for a wide variety of holidays such as Black
History Month, Ramadan and Hanukkah.
Often, celebratory treats are limited to
holidays such as Christmas or Easter.
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Greenberg Traurig congratulates all of
the 2021 Diversity in Business honorees.

n
si
Bu

es

From the start, we’ve believed that diverse
viewpoints produce smarter ideas for our clients.
That’s why we’ve made diversity, equity, and
inclusion integral to our legal services and
community investments. Because a more diverse
world happens only by design.
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Greenberg Traurig, LLP
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Strauss Hauer & Feld LLP
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Why is diversity important and how
does it impact your clients or business?
Diversity, inclusion and belonging are not
just choices; they are a moral imperative.
Law firms, especially top law firms such
as Akin Gump, have both the ability and
opportunity to affect real social change
and must do so. If not fully committed,
we will lose the battle for talent and client
loyalty and squander our opportunity
to bring about social change that is
long overdue in the legal community
specifically and our society in general. My
Akin Gump colleagues and I consistently
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hear from clients that diversity is critical.
Many of the clients with whom I work
closely find a diverse legal team to be
more relatable — and more importantly,
they find that a diverse team provides
them with different perspectives that yield
innovative solutions to their challenges.
Those clients, their shareholders and
other key stakeholders strongly believe
that diversity is not just a tick-thebox matter but an area where
they expect and actually insist
their lawyers take concrete
measures and action. Strategic
partnerships with clients and
external organizations keep us
focused on breaking the barriers
that persist within the legal
industry and incorporating the
innovations that advance diversity,
inclusion and social justice.
Engaging with clients involves a
wide range of activities, which includes
regular discussions about staffing their
matters, working together to advance
our mutual diversity and inclusion goals,
partnering on mentoring and pipeline
programs, secondments, and showcasing
our diverse lawyers in continuing legal
education sessions.
Our partnerships with various diversityrelated organizations provide access to
cutting-edge research and innovations, as
well as critical professional development
and networking opportunities that can
lead to career-long relationships. These
relationships are vital to ensuring we,
as leaders, are staying informed and

developing our skill-sets to best support a
diverse talent pool, both within the firm and
the business community at large.
What advice would you give to boost
diversity in your organization? Diversity
has long been an essential part of our
firm’s identity. We must see our individual
differences as an asset that enhances
the quality of life for each of us and
strengthens what we can accomplish as
a firm. That is why, to boost diversity, firm
leadership must be fully committed.
Efforts have to come from the top.
Accordingly, the position of chief
diversity and inclusion officer has been
in place at the firm since 2017, and in
2019, Nimesh Patel was hired to serve in
that role. Together, our chairperson Kim
Koopersmith and Nimesh ensure that
diversity and inclusion align with the
firm’s strategy, commitment to excellent
client service, and key aspects of attorney
recruiting, development, and promotion.
Their efforts include:
R Ensuring diversity in the firm’s most
important committees.
R Practice and office leadership positions.
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R Partnering with clients.
One significant example of their efforts:
last year, we restructured our firmwide
diversity and inclusion council to
incorporate attorneys in senior leadership
positions from across the firm, including
members of the management committee,
practice group leaders and office partners
in charge.
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Division executive chair, and DEI and division
director, delivery system reform incentive
payment program, HCA Houston Healthcare

a
ci

er

se

lu

What advice would you give to boost
diversity in your organization?
Leadership commitment and engagement
is the most important factor in boosting
diversity, equity and inclusion within
your organization. Your leadership teams
can drive your efforts and set the tone
and expectations for the organization. In
modeling their commitment to diversity,
equity, and inclusion and being vocal
supporters, they encourage others to
do the same. Be inclusive. It's important
to engage as many people as possible.
Different individuals will have different
perspectives on the challenges and
opportunities that are available based on
their experiences, backgrounds, culture,
gender, level, function tenure, location,
etc., within the organization. Have

SHANNON
EVANS

-N

patients, colleagues, and communities
that we serve. When we look at the
workforce, particularly in health care, we
face significant shortages as soon as 2025
for every role, from home health aides and
nursing assistants to nurse practitioners
and physicians, spanning the continuum
of care. As we seek to fill those
shortages, it has become increasingly
important to recruit health care
workers across the country and the
globe, all of whom bring their culture,
language and experience.
Additionally, it is necessary that as
an industry and certainly as a provider,
we strategize on ways to develop and
expand our pipeline by developing the
pipeline and leveraging underrepresented
groups to support community and
economic growth, while also addressing
the growing health care workforce needs
of the country.
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Why is diversity
important and how
does it impact your
clients or business?
We consider it our
privilege to serve
a diverse patient
population and employ
a diverse workforce of
15,000 colleagues. We realize
the importance of our diversity
efforts and have aligned our diversity
initiatives with our organizational goals.
As the leading health care provider in
the Greater Houston area, HCA Houston
Healthcare affiliated clinicians and support
colleagues treat almost a million patients
every year and provide over $2 billion in
charity care annually. Our comprehensive
network includes 13 hospitals, 10
outpatient surgery centers, 11 freestanding emergency centers and a dozen
free-standing diagnostic imaging facilities.
We are Houston-based, the fourth-largest
city in the U.S., which has been recognized
as the most diverse metropolitan area in
the U.S. for its racial and ethnic makeup.
Above all else, we are committed to the
care and improvement of human life.
It is critical that we understand the
different dimensions of our patients' and
communities' diversity and develop the
cultural competency to address factors
that are directly in our control and
influence those that are not. When we
have diverse boards, leaders, colleagues,
clinicians, partners, and we cultivate
an inclusive environment. We receive
the benefit of having those various
perspectives, experiences and voices
to inform our decision-making and care
interventions for the betterment of our

conversations, provide multiple vehicles
and forums to share feedback in a safe
space, including anonymously.
Identify formal and informal champions
and provide resources and education to
enhance their competency and proficiency
in diversity, equity and inclusion (DEI).
Leverage the innate enthusiasm and
commitment to DEI that those champions
have and equip them with the tool,
knowledge, access, and resources to
be successful. DEI is a discipline where
the information, norms, challenges and
opportunities continue to evolve, so
fostering an environment of continuing
education and growth is important as you
identify the best ways to move forward. It's
critical to take a strategic approach to your
efforts.

HOUSTON BUSINESS JOURNAL

MARCH 26-APRIL 1, 2021

39

ht
ig
yr

op

C
©

Our greatest
strength is
our people
21
20

Am

a
ic

er
n

At HCA Houston Healthcare we consider it our
privilege to serve a vibrant patient population
and employ a talented, diverse workforce of over
15,000 colleagues.

es

n
si
Bu
s
ls

na

ur

Jo
ot

-N

We are committed to continually moving healthcare
forward, and it is with this same spirit we cultivate
a diverse and equitable environment for patients to
receive care, physicians to practice medicine and our
colleagues and communities to thrive.
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Why is diversity important and how
does it impact your clients or business?
In my businesses, it is very important that
my clients — who are mostly children — see
a diverse group of individuals teaching and
assisting them throughout their journey.
I've worked hard to ensure that the staff
is diverse and the socialization skills we
teach are also aligned to teach the children
different cultures and social norms.
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What advice would you give to boost
diversity in your organization? At
Exceeding Autism and Alexander Center for
Autism, we accept all children regardless of
race, diagnosis, ability and socioeconomic
status. We celebrate and teach our clients
about different cultures, including their
various respective holidays, foods, and
traditions. With Houston being one of the
most diverse cities in the United States, it
is important that we educate our clients
and our staff on the importance of being
respectful of other cultures. We welcome
and celebrate a diverse staff and client
base.

and thought of what people see when they
hear the word autism.
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What accomplishments in the field of
diversity and inclusion are you most
proud of? My son was diagnosed with
autism spectrum disorder in 2014 at the
age of 2. When we got the diagnosis, we
didn't have a plan or knew what to do from
that point on. I struggled to find information
and resources and amid my struggle, I
realized that I didn't want another
parent to have to go through
what I went through. From
that point on, I started to
advocate for my son and
build relationships with
others. Seven years
later, I am proud to say
that I've created two
functional organizations
that provide the very
resources and support
that was lacking when I
needed them. Exceeding
Autism and Alexander Center
for Autism provides inclusionbased services and that makes us unique.
We serve the whole family by including
them in every aspect of the journey. Being
able to educate parents while empowering
their children is what I am most proud of.

NETRA
FORD
Founder, Exceeding Autism

Am

to grow their future continuously. I hope
that we can see children on the autism
spectrum successfully blending in social
and educational settings. Our vision is
inclusion in a world of exclusion. Every day,
we work diligently to execute our mission
and vision by providing our clients and
their families an opportunity to cultivate
abilities by empowerment and educating
by changing the way these individuals are
looked upon.
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What kind of world do you hope future
generations will see when they grow
up? I hope that each client and/or parent
will confidently walk into each new season
of life with love, respect and the knowledge
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How do you truly incorporate diversity
into your organization? From the staff
to the volunteers, we employ a diverse
group of individuals. We teach our clients
and staff to focus on the actual ability and
strengthen the stronger characteristics
instead of focusing on the disability. We
host support groups for our parents and
question and answer sessions that help the
parents understand that different doesn't
mean less. It's our job to change the face
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are meaningful to these organizations. I
founded the Neurodiversity Foundation
to build a path for others on the spectrum
to recognize and utilize their remarkable
abilities. We are a nonprofit built and run
by the neurodiverse for the neurodiverse.
We promote a "Strengths First" mentality
instead of cataloging individuals by their
deficits. I seek to change the core of the
narrative and provide autistic advocates
the ability to speak from their experience,
redefine and provide better pathways for
others. By redefining a highly stigmatized
narrative and reframing misconceptions
around autism, we are challenging
inaccurately forecasted "outcomes" that
harm an individual's self-efficacy. Our
projects are evaluated through a lens of
empowerment. Our approach enables
individuals to feel proud of their identity
rather than be limited by it.
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Why is diversity important and how
does it impact your clients or business?
I am neurodiverse. However, I was not
diagnosed until the age of 42. When I was
growing up in the late 60s and 70s, there
was no diagnosis of Asperger's or autism
spectrum disorder (ASD), so I had to learn
to assimilate without guidance. Despite
my lack of social skills or abilities, I found
ways to provide value and communicated
through my own logic and data analysis.
As a professional, I worked my way up to
be the chief information officer at multiple
regional hospital networks in Texas.
Moving forward, I leveraged that
experience to become a successful
entrepreneur. After my tenure as hospital

-N

Founder and chief science officer,
Neurodiversity Foundation
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SHAWN
FRY

CIO, I built several multimillion-dollar
companies from scratch based solely on
data analytics concepts that required
no seed capital and no investors. The
businesses quickly grew on their own
revenue production. Realizing unseen
opportunities, my neurodiverse
and innovative approach to health
care data complexity laid the
foundation for my entrepreneurial
company, Prevalent Health.
At Prevalent Health, I hired
nearly 140 employees and
created my own "neurodiverse
workplace culture." I found that
by cultivating an environment
based on open and honest dialogue,
clear communication, and vulnerability,
the workplace culture became more
supportive and accommodating to
everyone's needs. In 2019, I sold
Prevalent Health to a private equity firm.
I am now CIO at Potentia Workforce
and the founder of The Neurodiversity
Foundation. I have dedicated my life to
embracing neurodiversity's strengths and
the powers it unlocks through thought
leadership, innovation, and self-esteem in
one's uniqueness.
Potentia's main focus is to create
opportunities for individuals and
organizations by demonstrating the
unrealized impact on their bottom line
and integrating neurodiverse talent into
the workforce. Being a part of a business
that empowers other organizations in
Houston to be more inclusive and diverse
is one of my most satisfying career
achievements. In the past, individuals
who were considered "different" were
not given the opportunities to succeed,
but today these individuals' contributions

What advice would you give to boost
diversity in your organization? Growing
up with the type of prejudice that many
face, I have always been extremely
cognizant of how I treat people, whether
they be employees, colleagues, or friends.
I view every policy decision, hiring
opportunity, and think about how it will
impact society's future. Neurodiverse
individuals have a strict moral code, and
we are insanely loyal. As employees,
friends, or partners, we will not leave our
jobs or relationships for a better offer.
That type of loyalty has a tremendous
intrinsic value. Almost all people on the
spectrum would never lie, cheat, steal or
devalue naturally. Loyalty is ingrained in
us, and it is a huge asset to any person or
organization.

HOUSTON BUSINESS JOURNAL

MARCH 26-APRIL 1, 2021

41

ht
ig
yr

op

C
©
21
20
Am
n

a
ic

er
n
si
Bu

es

Honored to receive the Houston Business Journal
Outstanding Diverse Organization Award
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At Hancock Whitney, we’re committed to building a team that reflects the diverse communities we serve. We
offer a range of career options and a real opportunity for growth. Guided by our core values, we work every
day to make our communities better and to make dreams a reality.
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• Competitive pay and benefits
• Tuition reimbursement
• Professional development opportunities
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hancockwhitney.com/careers

To find out more about our commitment to Diversity, Equity and Inclusion, visit
hancockwhitney.com/diversity-equity-and-inclusion and
hancockwhitney.com/insights/topic/diversity-inclusion.
We are an Equal Opportunity/Afﬁrmative Action Employer. All qualiﬁed applicants will receive consideration for employment without regard to race, color, religious
beliefs, national origin, ancestry, citizenship, sex, gender, sexual orientation, gender identity, marital status, age, physical or mental disability or history of
disability, genetic information, status as a protected veteran, disabled veteran, or other protected characteristics as required by federal, state and local laws.
Hancock Whitney Bank, Member FDIC and Equal Housing Lender.
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supplies from a local Hispanicowned office supply company.
We have purchased over
35,000 masks and gallons
of hand sanitizer by a local
African American-owned
business that we have then
donated to those in need
and utilizing minority-owned
vendors when hosting company
events.
We have relationships with over
50 broker-dealers and we are proud to
have executed approximately 63% of all
trades over the last 5-year period with
MWVD brokerage firms. This equates to
approximately $64 billion that goes to
MWVD brokerage firms.
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GILBERT
GARCIA
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CFA and managing partner,
Garcia Hamilton & Associates LP
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Why is diversity important and how
does it impact your clients or business?
I am a strong believer in diversity. This
sentiment is reflected throughout GH&A
and permeates every aspect of our firm,
from our 65% minority ownership to
our staff, 66% of all employees being
minorities and 72% being women.
As a small firm, we always sought out
minority and women-owned vendors. One
example of our long-term commitment
to diversity providers is our 10-year
relationship with our minority-owned legal
firm we use for employment law matters.
Our printing company is also a minority,
women-owned firm that GH&A has used
for over 20 years.
Additionally, we purchase our office
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What advice would you give to
boost diversity in your organization?
Diversity is not a business decision. It
is a life philosophy. It starts with senior
management setting a strong tone at the
top and being inclusive at all firm levels and
with all vendors. Our firm has 14 partners
and 11 are women or minorities. We are 65%
minority-owned and 90% women minorityowned.
The diversity is similar throughout the
firm, with 66% of all employees being
minorities and 72% being women. We
accomplish this by making diversity a
priority. We have an aggressive approach
to finding the best candidate for every
position and we cast a big enough net to
capture minorities and women. We also
host a robust summer internship program

that focuses on giving minority and female
students exposure to the investment
industry. Through this process, we have
also hired interns for full-time positions and
two former interns are now partners of the
firm.
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How do you truly incorporate diversity
into your organization? At GH&A, we are
strong believers in diversity. We believe
our employees feel more comfortable and
happier in an environment where diversity
and inclusion are a priority.
This is evidenced by the fact that
we have won "Best Places to Work"
by P&I Magazine 5 years in a row. We
believe diversity leads to better decisionmaking and has resulted in competitive
performance returns. This is evidenced
by the fact that we have won numerous
performance awards over the last few
years. "Emerging Manager Monthly"
awarded the firm Fixed Income Manager of
the Year for the third time (2019, 2018 and
2010).
Other past awards include FundMap's
2018 US Fixed Income Manager,
Institutional Investor's Intermediate-Term
Fixed Income Manager of the Year in
2016 and 2015, as well as their 2014 Fixed
Income Investment Grade Manager of the
Year. Our internship program is designed
primarily to give women and minorities
exposure to the investment industry.
Although it is not designed to source
employees, we are proud that we have
hired four interns, two of whom are now
firm partners.
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President and CEO, YMCA of Greater Houston

a
ci

er

se

lu

How do you truly incorporate diversity
into your organization? As a white male
leader in the YMCA movement, I am
acutely aware of the disparities within
the leadership ranks. While there are
mostly people who look like me amongst
my peer group, we serve a diverse
community and lead teams with diverse
leaders.
I committed myself to learn more
about the systems that have created
these circumstances and my own biases
that have been part of my conditioning.
As a result, over the past 10 years I have
continued to evolve my perspective
and thinking to the point that I can
transparently acknowledge the privilege
that was given to me at birth and as a
result of the family I was born into.
Knowing that I have been given as
much privilege as can be imagined, I
am committed to using that privilege to
undo the very systems that gave it to me

-N

BIPOC (Black,
Indigenous
and people
of color)
businesses,
politicians,
leaders,
organizations,
individuals and more.
We have signed on over 20
partners who are working with us to
elevate the conversation.
Be a thought-leader and take a
stand. Encourage staff to speak up when
they see prejudice, injustices and racism
taking place. Acknowledge and honor
diverse staff. Provide staff a platform to
share and further their story.
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What advice would you give to
boost diversity in your organization?
Listen. Listening is the best way to
truly understand the needs within the
organization, staff and the community.
Create safe spaces and committees
where people of all backgrounds can
come together to combat racism,
bias, inequities, offer opportunities for
education and more.
Partnerships. Actively look for
opportunities to support and partner with

na

ur

Jo

Why is diversity important and how does
it impact your clients or business? I have
dedicated my career and personal life to
be a champion for helping communities
and individuals of all backgrounds,
gender, race, abilities and more have
access to critical needs.
We learn and grow from diverse
groups. It impacts our business because
we are a cause-oriented organization with
a mission to serve as many communities
as possible. Over half of our workforce,
approximately 61.66%, is diverse and
without the strong diversity, we wouldn’t
be able to make a large impact in the
communities that need it most.
Events, programs and initiatives that
we provide are an essential component
of the Y’s continued commitment to
combating racism, bias, injustice and
inequalities. In light of everything that
is going on in the world, the Y serves
as a safe space for conversation, open
dialogue and provides us the opportunity
to take action. I am grateful for strong
community partners who share our
mission of dismantling systematic
prejudices to build a better and safe
community for all.

in service to creating a more equitable
world for my children and their children.
I was also a driving force behind
the YMCA of Greater Houston's Equity
Innovation Center Powered by Reliant.
It's a space for the Houston community
to lead, organize, advocate and
meaningfully connect with a shared
focus so that participating individuals
and groups could walk away with solid
learning or unlearning, and a commitment
to personal change and willingness to act.
Likewise, the program will also help
companies and organizations develop or
enhance inclusive equity plans to better
engage and support their employees and
customers.
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From Accounting to
Welding, Houston
Community College
has a program that
fits your needs.
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begins with HCC.
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ALEX LOPEZ
NEGRETE

President and CEO, Lopez Negrete
Communications Inc.
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point is that we must continue
on this path, embracing the
idea that diversity takes on many
forms, whether from a cultural, racial
or gender perspective. To maintain and
boost diversity, we must do two key things:
1. Keep the pipeline flowing by identifying
and nurturing young, diverse talent to
enter our industry and recruiting them
into our firm early in their careers.
2. Continue to foster the idea, particularly
among new team members, that diversity
is at the core of our corporate mission,
vision and cultural DNA.

©

Why is diversity important and how
does it impact your clients or business?
As a U.S. citizen with Mexican roots,
my personal connection with diversity
runs deep. I have chosen to embed my
commitment to diversity into the core
beliefs and DNA of my advertising agency,
Lopez Negrete Communications, as well
as into my personal endeavors. I make
diversity an important part of my life’s
purpose: Having a positive impact on both
the communities I/we operate in and come
from and the agency’s clients we serve
and represent. For me, diversity has always
gone beyond meeting a client’s corporate
requirements. Diversity and inclusion are
philosophical, operational and strategic
standards that ensure our work has the
legitimacy and cultural intelligence clients
demand and audiences seek and deserve.
Only then will our work have the desired
impact it is designed to have.
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How do you truly incorporate diversity
into your organization? The very nature
of our work and our purpose make diversity
an operational priority. However, from
a systematic perspective, I incorporate
diversity into our organization by:
R Making it central to our vision, mission,
and corporate culture and being vocal
about it daily
R Recruiting with a diversity-first mindset
R Working with industry entities,
trade organizations and educational
institutions to ensure we have a flowing
pipeline of young, diverse talent entering
our industry and our organization
R Making sure we, as a diverse
organization, use our buying power and
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What accomplishments in the field
of diversity and inclusion are you
most proud of? I am fortunate to have
supported and opened the doors of
opportunity in the advertising industry to
many Hispanic college students through
the Lopez Negrete Hispanic Marketing
Education Scholarship, created in 2007.
We have also hired more than 150
interns since 2006, 93% of whom have
been minority students.
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What advice would you give to boost
diversity in your organization? Lopez
Negrete is already quite diverse, but the

influence to impact our vendor diversity.
Importantly, the biggest impact we
have is actually outside of our organization
by helping corporations understand that
multicultural segments in the United States
will continue to grow, and their cultural
influence and significant economic power
will continue to expand and affect not only
the demographic makeup of the cities and
regions in which Hispanics live but also the
cultural makeup of the communities we
serve.
I advocate for employers to go
beyond diversity and inclusion by adding
representation and participation to the
equation. It is important for diversity to
be represented throughout the entire
enterprise at all levels, top-down from the
board of directors. It is critical for workers
of diverse races, cultures and genders to
bring their entire selves to the table and
infuse the organization with the richness
and expanded lens they offer. My focus on
skill set, culture and fit strengthens Lopez
Negrete Communications' approach to
recruitment. That process has led to hiring
and retaining the best talent available,
regardless of ethnicity, gender, religion or
sexual preference. It has also allowed me
to keep my fingers on Houston's cultural
pulse while understanding the complexities
of living in the most diverse city in the
country.
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Why is diversity important and how
does it impact your clients or business?
Diversity is extremely important.
Representation really does matter. I help
organizations make sure that proper
representation is carried throughout
their marketing. It is important that
images reflect your employees and your
audience.
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How do you truly incorporate diversity
into your organization? The best way
to boost diversity in my organizations is
by checking my personal and business
core values. Diversity goes beyond
complexion but making sure to have
candid conversations about learning from
people’s experiences creates valuable
strategies and tactics to reach our goals.
What accomplishments in the field
of diversity and inclusion are you
most proud of? Creating a space for
marketers to come together to share their
experiences and find opportunities has
been rewarding. The African-American
Marketing Association helps foster the
growth and professional development of

se

What advice would you give to boost
diversity in your organization? At Line 25
Consulting, we find diversity, equity, and
inclusion as a business imperative. It will
remain a priority as we grow.
African American
marketers, creatives,
and entrepreneurs.
What kind of world
do you hope future
generations will see when
they grow up? I hope racial
division will be eliminated
throughout society. Black people
will not be paralyzed by fear when
approached by a cop. Asians will not be
blamed or attacked for this virus. Whether
someone is climbing the corporate
ladder, seeking business capital, or
homeownership, all individuals should
be treated fairly in their professional and
personal lives.

Founder, Line 25 Consulting
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Organization
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At the Houston Hispanic Chamber of Commerce, we pride ourselves
for being a diverse voice with a national platform.

www.houstonhispanicchamber.com
(713) 644-7070
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Why is diversity
important and how
does it impact your
clients or business?
Diversity and
inclusion are integral
to maintaining
competitiveness for
teams and organizations
grappling with complex
legal issues and ultimately
providing innovative products and
services to the marketplace. Organizations
must reflect the diversity of their partners,
customers and the communities in which
they operate to foster creativity, harness
resiliency, and leverage efficiency. However,
diversity alone is not enough. Teams really
need to be able to collaborate seamlessly
to be successful. In the absence of inclusive
leadership and inclusive behaviors, the
authenticity, trust and respect necessary
for effective collaboration will not be
developed or sustained.
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TRAVIS
TORRENCE

How do you truly
incorporate diversity into
your organization? Diversity,
equity and inclusion are a
part of everything I do. From
being an ally to people from
other underrepresented
groups in our industry to
serving as an ambassador for
internal and external initiatives
to enhance inclusion, it’s about
modeling the best behaviors and
underscoring the best practices
that will serve our entire community
and organization.

Global litigation bankruptcy and
credit team lead, Shell Oil Co.

What accomplishments in the field of
diversity and inclusion are you most
proud of? I am most proud of my former
service as co-chair of the Texas Minority
Counsel Program, the premier conference
with respect to diversity and inclusion for
attorneys in the State of Texas. During
my two years as co-chair, the team
implemented a pipeline project for lowincome elementary school students. TMCP
attendees planned and presented exhibits
about what it means to become a lawyer.
We have all been to conferences and
made connections through happy hours,
spa events, and golf tournaments. This
innovative program enabled conference
participants to network and build
relationships with each other while showing

young students of color that they too can
become lawyers or anything that they put
their minds to achieving.
I am also especially proud to be
one of the two people who personally
developed a mentorship program for
LGBTQ+ Houston Bar Association members
called “Coaching Circles.” Recognizing
that LGBTQ+ attorneys of all ages and
races are likely to feel isolated in the legal
community, Coaching Circles endeavors to
assist LGBTQ+ attorneys with developing
supportive relationships, giving and
receiving professional guidance, and
creating a safe place for discussing LGBTQ+
specific concerns among attorneys.

Am

What advice would you give to boost
diversity in your organization? Invest
in the essential resources necessary to
cultivate a robust pipeline of diverse
talent. Think creatively about attracting
and developing the most talented people
to your organization. Foster an internal
environment that boasts an ethos of
inclusive behaviors so employees can bring
their true and authentic selves to work,
which will enhance engagement. Ensure
that the organization’s policies, practices,
and systems are analyzed to ensure they

are equitable and do not negatively
impact any segments of your
workforce.
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What accomplishments in the field of
diversity and inclusion are you most
proud of? My biggest accomplishment in
terms of diversity has been helping create
an environment where diverse individuals
know they can succeed. Early in my career,
there wasn't always a person that looked
like me in leadership. As a leader, I am able
to mentor professionals and implement
initiatives that allow others the following
to be successful. I get joy in watching the
individuals within KPMG and externally
who I have personally mentored risen to
the highest levels within their careers. This
truly fills me with pride and a great sense
of accomplishment to know that I helped in
some way to allow the next generation of
leaders to be successful.
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How do you truly incorporate diversity
into your organization? My overarching
strategy with incorporating diversity is
through education with both the majority
and the historically underrepresented
groups. At KPMG, this is accomplished
in a variety of ways. We have been able
to host educational series that provide
venues to promote authentic conversations
in the workplace regarding diversity
and inclusion. We host diversity share
forums to share best practices with other
organizations, focus group sessions with
members of diversity business resource
groups (BRG), Ally campaigns, and other
events. The ultimate goal is to educate
individuals, provide exposure and expand
relationships.
Lastly, I am the president of the Houston

co

What advice would you give to boost
diversity in your organization? In order
to advance diversity and inclusion in a

Chapter of the National Association of Black
Accountants. Our organization partners
with external affinity organizations such
as NABA, Ascend, or Association of Latino
Professionals For America, to support the
community diversity initiatives and help
educate and support our professionals
and the next generation of diverse
professionals.
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Why is diversity important and how
does it impact your clients or business?
In a professional services firm, we
understand how important it is always
to have the best and brightest talent to
succeed in the marketplace. To do this,
it’s important that we promote diversity
in skills, backgrounds, thoughts and
experiences to provide our clients with
innovative solutions. When we embrace
diversity as a company, we also enable our
professionals to reach their fullest potential
in their careers. It is not only the right thing
to do. It truly is a business imperative.

-N

Audit partner, inclusion and diversity lead, KPMG
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meaningful way, I believe
that it is imperative
that we as leaders
lead by example. It is
important for leaders to
be involved, speak up and
lead initiatives. Diversity
is not only the responsibility
of members of underrepresented
groups. The initiative must be owned by
members of leadership who are often
from underrepresented groups. It’s also
important for our leaders to first recognize
and speak up regarding diversity problems
to resolve the issues. Our leadership must
take ownership and have accountability for
diversity to drive change. With diversity and
other initiatives, I often say that there are
four C’s for success: Courage, commitment,
consistency and collaboration. I think you
need all four to give diversity the boost it
needs in your organization.

What kind of world do you hope future
generations will see when they grow
up? I hope that we can have a workplace
similar to the diverse world we live in. I
hope that we have a world that people
recognize the value in embracing diversity
and promoting inclusion. I would love for
everyone to feel comfortable being and
are encouraged to be themselves at all
times. People should not assimilate to their
environment but rather the environment
accepting the uniqueness of the people
and the world around them.
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Our
differences
fuel our insights.
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Including different perspectives enables us to give our clients the most
unique solutions for their growing businesses.
Experience the power of being understood.
Find out more at rsm us.com

RSM US LLP is the U.S. member firm of RSM International, a global network of independent audit, tax and consulting firms. Visit rsmus.com /aboutus for more information regarding RSM US LLP and RSM International.

48

HOUSTON BUSINESS JOURNAL

MARCH 26-APRIL 1, 2021

HEAD OF DIVERSITY

ht
ig
yr

op

C

Why is diversity
important and how
does it impact your
clients or business?
Diversity
brings different
backgrounds, life
experiences, skill
sets, thoughts and
perspectives to the
table. True diversity and
inclusion open the door
for and expect full participation
and respect and demand the sharing and
challenges of ideas. While many studies
prove this, the act of establishing diverse
teams is more challenging than it ought
to be. The military does this quite well.
As one of those leaders developed
in the USMC, I will tell you that my time
as part of diverse teams in the military
is one of the driving forces behind
why I want to lead diverse teams in
the civilian world. Talk about problemsolving prowess. Throw a problem at 25
military service members from all over
the country with different backgrounds,
races, genders, education levels, family
home types, passions, strengths, and
weaknesses. Together, they will deliver
multiple options and a resulting final
recommendation based on the mission's
best. Conduct the same exercise with a
team of people who all went to the same
school, are from the same area, grew up
in similar homes, and are of the same
gender or race. Among other things, you
will lack the creativity needed to result

in multiple viable solutions and
may miss out on the best option.
My NextOp team, composed
nearly entirely of veterans, is no
different. Our NextOp clients/
candidates and corporate partner
clients recognize the potential
impact of diversity but need help
accessing the talent population.
With the diverse population
we serve, representing 80% of
the service and those departing
active duty yearly, there is limitless
opportunity to impact the diversity
further, and therefore business success,
of our clients and the career success
of the diverse population we have the
privilege to serve.

STEPHANIE
DRAKE

Executive director, NextOp Inc.
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What advice would you give to boost
diversity in your organization?
1. Intentional behavior and effort to
empower others and encourage
empowerment. The simple act of
asking, "How are you doing? How
can I help?" is something I learned
several years ago from a female
mentor who regularly asked me this.
Open the door and have an authentic
relationship where the respondent
feels comfortable answering and acting
where possible, but most certainly
discuss. Sometimes "How can I help?"
prompts the individual to realize
you have their back and inspires the
confidence boost they needed to
act. Sometimes the same question
generates something actionable but

Am

also a learning and growth opportunity
for the individual. Sometimes it just
shows genuine care. All of those are
needed.
2. Encourage and show others the
opportunity that comes with stepping
outside of their comfort zone. At
NextOp, we are laser-focused on
young enlisted veterans and end-toend career placement services. Along
with that, much of what we do is
coach transitioning service members
concluding their active duty service
and, similarly, companies to try the
unknown with each other. The diversity
risk is worth the reward. Then share the
successes resulting from diverse teams
and normalize them.
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workspace. I'm proud to be a part of an
organization that aligns with my personal
values of advancement and opportunity
for all. My team and I have contributed
to the organization and community's
overall strength and development through
purpose-driven pursuits.
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How do you truly incorporate diversity
into your organization? I am an active
member of our social equity staff
committee team and lead the charge
from a human resources/leadership
development perspective to create
a supportive and inclusive culture. I
support affinity groups and proud of
eight functioning employee resource
groups, and in the process of building
our ninth. I support our staff in attending
multicultural leadership development
events and programs. I've also participated
and supported staff in attending an
undoing racism workshop with the
People's Institute. I have led human
resources, leadership transformation
teams, and I am a member of The Equity
Innovation Center Advisory Group. I
remain committed to taking action and
leading forward equity in the workplace
by examining systems, removing barriers
and equipping all staff with the skills
needed to be successful Y leaders. I'll
continue to work diligently alongside
my peers to spearhead and support the
Y's employee resource groups, aiming
to build an all-inclusive environment for
all cultures and backgrounds to foster,
grow, and be appreciated. It is my firm
belief everyone has the right to a safe

What accomplishments in the field of
diversity and inclusion are you most
proud of? I am proud to see our staff
flourish and thrive during this time. More
than 20% of our full-time staff is currently
enrolled in the Brave/R Space leadership
series, which lays the groundwork for
organizations to have brave conversations
about race and the healing of racism. In
collaboration with corporate partners in
the community, I am proud of the YMCA
Equity Innovation Center that is dedicated
to working with others to advance
diversity, equity and inclusion and ending
racism. I am also proud of our diverse
work environment, with more than 61% of
our staff from diverse backgrounds. We
are working towards creating safe spaces
where all staff can bring their authentic
selves to work and my priority is for the
Y to be an employer of choice where
we are a place growing in, advancing
and celebrating diversity, equity and
inclusion.

co

What advice would you give to boost
diversity in your organization? Create
committees, groups and resources that
aim to build an all-inclusive environment
for all cultures and backgrounds to foster,
grow and be appreciated. It is my firm
belief everyone has the right to a safe
workspace.
R Celebrate diversity. Diversity is beautiful
and the more that we can share and rally
around, the more the community will
benefit from hearing and learning from
people from all backgrounds.
R Remove barriers. Examine the
workspace and identify areas where
there might be barriers that prevent
diverse staff from flourishing.
R Listen, educate and do the work. The
only way we can understand and move

-N

Executive vice president
and chief people officer,
YMCA of Greater Houston
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JENNIFER
LOPEZ

forward is to take
the time to listen,
educate one's self
and do the work.
Provide resources,
materials, speaking
opportunities for
staff to engage in
conversation and march
forward.

What kind of world do you hope future
generations will see when they grow
up? I hope future generations see the
hard work that we have done and continue
to do the hard work to ensure that we
eradicate these issues. Future generations
have the power, mindset and ability, and I
cannot wait to see what they accomplish
for their future generations.
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Intelligent Distribution™

©

Smith sources, manages, and distributes
the components that power everything from
phones and appliances to drilling equipment.
21
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Experts in electronic
component sourcing
since 1984

Four consecutive years
of over a billion
dollars in sales
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Customizable supply
chain services

ot

-N
r
fo
co
a
ci

er

m

m

Leading independent electronic component
distribution around the world - and here at home.
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GET IN TOUCH
1.800.468.7866
www.smithweb.com
FOLLOW US ON THE WEB
Smith is proud to be recognized
for our commitment to diversity.
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Why is diversity important and
how does it impact your clients
or business? Our subcontractors
are our lifeblood. How we are
perceived in the industry
by the diverse business
community is vital to our
operation. We cannot
meet the demands
and expectations
of our customers
without these diverse
subcontractors. We
work hard to support
the organizations
like the Women’s
Business Enterprise
Alliance and others
who support small
businesses.
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LAYLE
MCKELVEY

Director of community relations and inclusion,
Manhattan Construction Co.
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What accomplishments in the field
of diversity and inclusion are you
most proud of? I'm most proud of our
relationships and reputation in the
industry. Sure, we have a host of awards,
but the real work is done by working on
our relationships in the community and
the diverse businesses and organizations
we need to succeed.
What kind of world do you hope future
generations will see when they grow
up? Something better. Each generation
should leave things better. 2019 and 2020
were not good for race relations. The
image that we'd had of a kind and gentle
America was shattered. We have to do
better and leave it better for our children.
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What advice would you
give to boost diversity
in your organization?
Since a fire begins with a
spark, it really only takes one
person. One person with drive
and passion can motivate an entire
company. It’s hard work! But getting
leadership, management and employees
engaged and relaying the benefits of that
engagement is key. This is the way to
make a difference and boost diversity.

the company's history — one intern at
a time, one new hire at a time. We've
slowly begun to make changes in how
we recruit and engage employees.
Employee education and development,
opportunities for advancement, equal
pay are all issues that employees care
about. This lends itself to a more diverse
organization that is built bit by bit.
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How do you truly incorporate diversity
into your organization? We likely have
the most diverse office of people in

s
se

lu

womblebonddickinson.com
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Workshops and Networking events
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OBO Solutions Center

Womble Bond Dickinson is proud to join hands and hearts
with other Houston business leaders to support the
One Houston Together initiative.
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Small Business Legal Consultations

•
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Business Development Programs

•
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•

LGBTBE Inclusion Initiative
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MWSBE, PDBE, DBE, ACDBDE Certifications

•

We stand together.
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Connect with OBO to learn about:
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As a champion for diversity and inclusion, the
Office of Business Opportunity is committed
to the success of all small businesses and
entrepreneurs in our community. We are
dedicated to cultivating a diverse and
competitive economic environment in the
City of Houston by promoting equitable
access to business development programs
and procurement opportunities in the city
and beyond.

We have a responsibility and a passion for doing our
part to advocate for a just and equitable society.
– Jeffrey Whittle

Houston Office Managing Partner
Womble Bond Dickinson (US) LLP

houstontx.gov/OBO | 832-393-0954 | obosc@houstontx.gov
OUR SOCIAL HANDLES:

FB: @houstonOBO | TW: @houstonOBO | IG: houston_OBO | YT: houstontxOBO

Jeffrey Whittle
811 Main Street, Suite 3130, Houston, TX 77002
e: jeffrey.whittle@wbd-us.com
©2021 Womble Bond Dickinson (US) LLP Womble Bond Dickinson is the trade name of Womble Bond Dickinson (US) LLP
and Womble Bond Dickinson (UK) LLP. For more information, please see www.womblebonddickinson.com/us/legal-notices.
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Why is diversity important and how
does it impact your clients or business?
Diversity will lead businesses to implement
strong leadership-advocacy skills for
future healthcare practitioners. They will
compromise to use and implement those
skills and strategies into a more diverse
population, rural areas with physician
shortage, homeless and veterans shelters,
and underserved communities but engage
federal institutions and organizations
to support projects and budgets aim
to improve disease prevention and
healthcare promotion everyone. Another
impact of diversity is developing a group
of community leaders to educate the
population and target risk groups more
vulnerable to coronavirus. At the same
time, target families with the risk of
domestic violence, suicide and depressiveanxiety disorder within their members.
From my perspective, diversity means
inclusion and inspiration.
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Facebook
reviews from
Alvin Clinica
Familiar and
served as a
clinical mentor
for more than 168
students from different
universities with a total of 18
hours precepted. Thanks to our
diverse environment, thousands
of families received prompt and
higher quality of services during
the beginning of the coronavirus
pandemic and recent arctic storm
that affected Houston and all over
Texas.

©
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ALVIN MENA
CANTERO

CEO and DNP, Alvin Clinica Familiar Inc.

How do you truly incorporate
diversity into your organization? I
incorporate diversity into our organization
by creating a more varied work
environment, supporting our staff, and
enhancing the importance of educating
our community about the multicultural
approach. However, I made them engage
in a continuing transformation, motivation
engagement, and commitment to improve
employees' and patients' lifestyles and
modify dangerous habits (smoking,
alcoholism, drugs). Another strategy
to incorporate and promote diversity is
the importance of focusing and working
with community leaders whom others
maybe identify with to provide behavioral
modification tools within underserved
communities. The engagement of nonprofit
organizations and federal corporations

that will help us create more healthcare
centers is crucial in order to expand such
diversity and enhance disease prevention
and healthcare promotion like vaccination
and early screenings, mostly during this
pandemic era.

Am

What advice would you give to boost
diversity in your organization? The
main advice will be to create an inclusive
environment but consider diverse opinions,
suggestions, and cultural backgrounds
from our staff, population, and community.
Our main foundation is respect and equal
opportunity, guided by strong leadership
and empathy. These elements and work
ethics, discipline and professionalism,
made us an organization to complete more
than 14 hours of services, a total of 18,862
patients evaluated with 100% of satisfaction
as per more than 380 Google, Yelp and
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What kind of world do you hope future
generations will see when they grow
up? I believe that by creating a more
diverse and multicultural environment,
there will be more conscious and skills
among the future generation of nurse
practitioners and physician assistants with
a better approach to our patients and
communities.
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Additionally, we are proud to have sponsored with Texas State Representatives Christina
Morales & Mary Ann Perez to host food and supply distributions to local communities most
affected by the winter ice storm that devastated Houston in February.
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We are proud to have donated over 35,000 masks, boxes of hand sanitizers and cleaning
supplies, and over $70,000 to those most in need during the COVID-19 pandemic.

THANK
YOU!
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HIGH-QUALITY FIXED INCOME ASSETS UNDER MANAGEMENT*
CERTIFIED MBE FIRM, 100% EMPLOYEE-OWNED

ot

OVER $17 BILLION
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www.GarciaHamiltonAssociates.com
1401 McKinney Street, Suite 1600
Houston, Texas 77010
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5 Houston Center

TruFund Financial Services, Inc. is honored to be
recognized as an outstanding organization dedicated
to promoting and championing diversity.

For more information, please contact:
Ruby Muñoz Dang
713-853-2359
Ruby@GarciaHamiltonAssociates.com

*Data as of March 16, 2021
Awards/rankings may not represent client experiences and are not indicative of future performance.
Go to www.garciahamiltonassociates.com/awards/ for additional information on each award.

We’re proud to be a part of creating a diverse small
business ecosystem by lending a helping hand to
underrepresented minority- and women-owned small
businesses and the communities they serve.
Thank you, Houston Business Journal,
for acknowledging our work.

TEXAS | TruFund Financial Services, Inc.
3 Riverway Dr., Suite 555, Houston, TX 77056 | texas@trufund.org
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OUTSTANDING
ORGANIZATIONS
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R Association of Chinese American
Professionals - Diversity Summit
R BakerRipley
R City of Houston's Office of Business
Opportunity
R D. Samuels & Associates
R Greater Houston LGBT Chamber of
Commerce
R Hello Alice
R Houston Area Urban League
R Houston Community College
R Houston Hispanic Chamber of
Commerce
R Impact Hub Houston
R Leadership Lady
R LiftFund
R Score Houston
R Smith
R The Veterans Infosource Project dba
Women Veterans Business Center
R TruFund Financial Services Inc.
R University of Houston
R Women’s Business Enterprise Alliance
R Yogiños: Yoga for Youth

ls

OUTSTANDING SUPPLIER DIVERSITY
recognizes companies that successfully
seek out and do business with minority
suppliers.
R Aon PLC
R CenterPoint Energy
R Houston First Corp.
R Icon Information Consultants
R JE Dunn Construction
R Sysco Corp.
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Large companies 500+ employees
R Accenture
R Amegy Bank
R HCA Houston Healthcare
R Lone Star College
R YMCA of Greater Houston

s

Medium companies 100-499 employees
R Boys & Girls Club of Greater Houston
R Briggs & Veselka Co.
R Hunton Andrews Kurth LLP
R Lopez Negrete Communications Inc.
R Norton Rose Fulbright US LLP
R Pariveda Solutions
R RSM US LLP
R The Awty International School

OUTSTANDING DIVERSE HELPING
HAND recognizes for-profit and nonprofit
organizations that have shown dedication
to promoting and championing diversity
and inclusion in the business community or
are supplying diversity-related resources,
such as job sites, diversity training
programs and e-learning during 2019/2020.

es

Small companies 10-99 employees
R Greater Houston Black Chamber of
Commerce
R Greenberg Traurig LLP
R Hancock Whitney
R HOK
R Houston Association of Realtors
R Houston Hispanic Chamber of
Commerce
R Iapetus Holdings LLC
R Jones Day
R Lionstone Investments
R McConnell & Jones LLP
R Medical Bridges
R NRL Mortgage
R Potentia Workforce
R Reconstruction of a Survivor
R Wise Men Consultants
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OUTSTANDING DIVERSE
ORGANIZATIONS identifies for-profit
or nonprofit organizations that have
contributed to harnessing diversity within
their workforces and actively taken the lead
to promote and champion the business
case for diversity within the community or
their industries. Companies in this category
will be awarded by the size of their
organizations — small, medium and large.
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Diversity&
Equity&
Inclusion&
Belonging&
Empowerment
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Whatever It Takes to
Build Great Futures and
Create Opportunities
for All

At Boys & Girls Clubs of Greater Houston, we are about influencing and promoting diversity
to make a positive and lasting change for our workforce, the youth we serve and our community.

Visit bgcgh.org to learn more about how we are creating great futures for youth.
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Managed by Margaret Barrientos
713-395-9626, @HBJMargaret
mbarrientos@bizjournals.com

LARGEST HOUSTON-AREA MINORITY-OWNED BUSINESSES
RANKED BY LOCAL 2020 REVENUE
Location
Phone

Local FY
2020
revenue

Local,
full-time
employees

1

ZT Corporate
ztcorporate.com

1535 W. Loop South, #450
Houston, TX 77027
713-627-2000

$560.81
million

2

Ahmad, Zavitsanos,
Anaipakos, Alavi & Mensing
PC

1221 McKinney St., #2500
Houston, TX 77010
713-655-1101

azalaw.com

SolvChem Inc.

op

packserv.com,
solvchem.com,solvchemcustompack.com

Business description

Primary
owner's
ethnicity

Top local executive(s)

1,300

Wealth management company
specializing in private equity
in health care and Automotive

Pakistani
American,
South Asian

Taseer Badar, CEO
taseer@ztwealth.com

$60
million

n/a

Commercial litigation law
firm

Hispanic,
Pakistani,
Greek

John Zavitsanos, founder/managing
partner
jzavitsanos@azalaw.com

1904 Mykawa Rd.
Pearland, TX 77581
281-485-1458

$58.52
million

123

Chemical supplier

Hispanic

Jean-Pierre Baizan, president
jean-pierre_baizan@solvchem.com

9811 Southwest Fwy.
Houston, TX 77074
713-270-9005

$32
million

45

Automotive retailer

Sub-continent
Asian
American

Aftab Rahmtulla, president
aftab@shabanamotors.com

$26.84
million

34

Asset management firm

Hispanic
American

Gilbert Garcia, managing partner

$20.04
million

428

Multi-family real estate
investment, construction, and
property management firm

Hispanic
American

Ricardo Rivas, CEO
RRivas@allied-orion.com
Loyal Proffitt, president

R

4
5

Garcia Hamilton & Associates
LP

6

Allied Orion Group

7

BEI Engineers

12301 Kurland Dr., #250
Houston, TX 77034
713-475-2424

$18.43
million

114

Engineering firm

Hispanic
American

Fred Bandini, president/CEO
fdbandini@bei-us.com

8

AMSYS Innovative Solutions
LLC

8300 Bissonnet St., #570
Houston, TX 77074
713-484-7786

$16.5
million

70

IT service provider, cyber
security services provider, IT
staffing and recruiting, and
application development

Asian Indian

Khalid Parekh, CEO
kenp@amsysis.com

8

Sandcastle Homes

1405 Durham Dr.
Houston, TX 77007
713-864-9190

$16.5
million

9

n

Luxury homebuilder

Hispanic
American

10

Chemplast Inc.

1002 Texas Pkwy.
Stafford, TX 77477
281-208-2585

$13.27
million

52

11

Box Gang Manufacturing

16736 E. Hardy Rd.
Houston, TX 77032
713-742-5555

$10.2
million

53

12

Geotech Engineering and
Testing

17407 US Hwy. 59 N.
Houston, TX 77396
713-699-4000

$9.1
million

60

Multi-disciplined organization
of licensed engineers, field
and laboratory technicians,
and clerical personnel

13

Dean's Professional Services

11511 Katy Fwy., #430
Houston, TX 77079
713-785-7483

$8.5
million

369

Staffing, staff development
and consulting services

14

McConnell & Jones LLP

$7.45
million

65

shabanamotors.com

chemplastinc.com

-N

Government services
contractor providing IT, safety,
engineering and facilities
support

Native
American
Tribally owned

6213 Skyline Dr., #2100
Houston, TX 77057
713-981-0900

$6.03
million

15

Legal services

African
American,
Asian & Indian

Kurt Lyn, Managing Partner
klyn@llppc-law.com
Sherly Philip, Senior Partner
Sphilip@llppc-law.com

2118 Lamar St., #200
Houston, TX 77003
713-842-7500

$5.68
million

37

Commercial architecture and
interior design firm

Native
American

Jake Donaldson, managing partner

5530 Brystone Dr.
Houston, TX 77041
713-856-9900

$5.3
million

20

Full service office furniture
dealership

Native
American

Michael Wells, CEO
mwells@wellskimich.com

$5
million

22

Virgin hair supplier

African
American

Warren Broadnax, CEO
warrenb@sheshappyhair.com

$5
million

5

Supply chain optimization and
sourcing company

Asian Pacific
American

Charu Jain, CEO
charu@gasochem.com

$4.22
million

10

Corporate employee relocation
home-finding services with
short/long term furnished
housing, rental assistance,
home purchase/listings and
destination services

Hispanic
American

Gloria Nino, President
Gloria.Nino@NinoProperties.com

160 Lockhaven Dr.
Houston, TX 77073
281-209-9500

$4
million

25

Printing and mailing of
brochures, manuals, booklets
and other business packages.

Hispanic
American

Rose Mary Bundscho, president/owner
rosemary@baysideprinting.com

150 W. Parker Rd., 3rd Fl.
Houston, TX 77076
281-493-5529

$4
million

25

Labor and employment and
immigration law firm

Hispanic
American

Jacob Monty, managing partner
jmonty@montyramirezlaw.com

2245 Texas Dr., #260
Sugar Land, TX 77479
713-587-2538

$3.94
million

9

IT service company

Hispanic
American

Victor Quinones, CEO
vquinones@virtural-q.com

Bayside Printing Inc.

23

Monty & Ramirez LLP

25

Virtual-Q

baysideprinting.com

montyramirezlaw.com

virtual-q.com

se

23

ninoproperties.com

N/A = information not
available

lu

2501 Bartlett St.
Houston, TX 77098
713-964-4700
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Nino Properties Inc.
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Gasochem International LLC

m

20

7322 Southwest
Fwy., #2070
Houston, TX 77074
832-814-5346
9509 Pemberton Crescent
Dr.
Houston, TX 77025
713-837-6116

m

She's Happy Hair

Kenn Hall, president/CEO
khall@anadarko-industries.com

co

20

NEED A COPY
OF THE LIST?
Information for obtaining
reprints, web permissions
and commemorative
plaques, call 877-3975134. More information
can be found online at
HoustonBusinessJournal.com
by clicking the “Store” tab
near the top of the site.
WANT TO BE
ON THE LIST?
If you wish to be surveyed
when The List is next
updated, or if you wish to
be considered for other
Lists, email your contact
information to Margaret
Barrientos at mbarrientos@
bizjournals.com.
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Wells & Kimich Inc.

African
American
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Gasochem.com
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Method Architecture PLLC

sheshappyhair.com

na

$6.4
million

18

wellskimich.com

CPA firm

CPA firm

Lam Lyn Philip PC

methodarchitecture.com

Jennifer Dean, president
jdean@deansprofessionalservices.com
Tiffany Wright, CEO
twright@deansprofessionalservices.com

56

17

llppc-law.COM

African
American

$6.5
million

Anadarko Industries
anadarko-industries.com

David Eastwood, principle
de@geotecheng.com

Haroon Shaikh, Chairman/CEO
haroon@hrss.cpa
Farrukh Seyar, Managing Partner
farrukh@hrss.cpa

16

hrss.cpa

ABOUT THE LIST
Information was obtained
from firm representatives.
Information on The List
was supplied by individual
companies through
questionnaires and could not
be independently verified
by the Houston Business
Journal. In case of ties, the
number of local employees
is the secondary ranking.
In the event of a further
tie, companies are listed
alphabetically.

Iranian

Subcontinent
Asian
American

HRSS CPAs

3,005

Total local employee count
from all companies on The
List.

Ira McConnell, managing partner

15

52%

Rafael Marrero, president
rafael@boxgangmfg.com

ur

mcconnelljones.com

4828 Loop Central
Dr., #1000
Houston, TX 77081
713-968-1600
6671 Southwest Fwy.,
#500
Houston, TX 77074
713-328-4000
1322 Space Park
Dr., #A256
Houston, TX 77058
281-286-9200

Total local revenue from all
the companies on The List.

Hispanic
American

Jo

deansprofessionalservices.com

Manufacturer of waste and
recycling equipment

$914M

Miguel Salomon, president
mrsalomon@sbcglobal.net
Michael Dishberger, CEO
dishberger@sandcastlehouston.com
Alexander Kudakkachira, CEO/
engineering manager
alexander@chemplastinc.com
George Kallinagakudiyil, CFO/president
george@chemplastinc.com

Indian

s

geotecheng.com

Designs, develops and
manufactures high
performance engineering
grade plastic products

es

boxgangmfg.com

n
si
Bu

sandcastlehouston.com

a
ic

amsysis.com

Am

bei-us.com

21
20

allied-orion.com

©

garciahamiltonassociates.com

Five Houston Center, 1401
McKinney St., #1600
Houston, TX 77010
713-853-2322
2051 Greenhouse
Rd., #300
Houston, TX 77084
713-622-5844

CLOSER LOOK

Total year-over-year increase
in local revenue from all
companies on The List.

Shabana Motors
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ARTURO VARGAS
Owner and President, Cristina’s Restaurant

©

ADFANIE SMITH GRAY
Owner, The Spot

KAREN MURRAY
Owner, K Renee´ Salon

21
20
Am
n

a
ic

er
es

n
si
Bu
s
ls

na

ur

Jo
-N

DEAN L. GRANT
CEO, Resolute Oil, LLC

r
fo

CYNTHIA NUNES COLBERT
President and CEO, Catholic Charities of the
Archdiocese of Galveston, Houston

ot

RONNY FLAATTEN
CEO/CTO, CTIntegrations
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For family. For business.
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What does it take to build a strong relationship? If you bank with Amegy, it's more
communication, more collaboration and more commitment. The kind of teamwork that
each one of the business owners we work with can count on at every stage of our
relationship. And you can get the same. So whether it's for your family or for your business,
we believe our unique way of banking is for you. Family. Business. Banking.®

Learn more at amegybank.com or call 713-232-2389
to speak with a Family Business Banker.

A division of Zions Bancorporation, N.A. Member FDIC
© 2021 Zions Bancorporation, N.A.

